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Own actions will overcome  
a difficult market situation
In the globally uncertain economic situation, the market 
will simply not give us the impetus to grow our business. 
We must secure growth through our own actions and by 
focusing on issues in line with our strategy. 

We can be satisfied with the development of the North 
American market. High demand and a willingness to invest 
in new production lines, as well as a good situation for 
customers and use of glass, provided a good starting point. 
We have invested further in North America by strengthen-
ing our service network.

In Europe, the situation was more challenging than the 
previous year: uncertainty prevailed in the area and invest-
ments were delayed. Russian trade was still subdued and 
the anticipated pick-up in the Middle East did not materi-
alise, among other things due to the price of oil. In the final 
quarter of the year, the market slowed significantly in the 
EMEA area. 

The Asian market, which has long been one of our focus 
areas, continued to present challenges. Last year, which I 
spent in Asia, gave me an opportunity to focus on devel-
oping our local operations and helped me understand the 
needs of the area in a completely new way. When entering 
2016 it is now a good time to move back to Europe to lead 
our operations and the implementation of our strategy. 

Good customer experience  
exceeds expectations 
Our still relatively small size with respect to global opera-
tions presents Glaston with a challenge. A prerequisite for 
our success is that we operate effectively, extending equal 
care and attention to every customer. We need to be able to 

provide to all customers in all of our market areas equally 
good technology, service and support. Our strong service 
network and motivated personnel are a key factor in this. 
We need to continue to develop our processes and ser-
vices, for example in service operations. We always want to 
serve a little better than the customer expected.

We help to deliver the industry’s best customer expe-
rience by being proactive. As a company, we always think 
of what’s best for the customer, we make development 
proposals and we are active partners, we produce for our 
customers added value that is not obtainable elsewhere. 
As a result of this, we are a successful pathfinder that also 
produces added value for its shareholders.

During the year, we brought several new products to 
the market. The first advanced-technology GlastonAir™ 
tempering line as well as new bending tempering products 
were installed at customers’ premises this year. The new 
products always include special measures: more pres-
ence, active maintenance measures and fast responses. 
Our expertise evolved in connection with every delivery. Our 
technology leadership and providing the best customer 
experience go hand in hand.

Actively working for  
technology leadership
Intelligence will be increased in Glaston machines, and our 
services will be developed in a direction in which we are 
able to offer customers more knowledge to support their 
processes. This, in turn, will increase our competitive-
ness and our competitive advantage. To move the industry 
forward, we have established in our product development a 
special department focused on automation and digitalisa-
tion. Our experts will apply digitalisation with an open mind 
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and integrate it into Glaston’s core business.
The Glaston Showroom technology centre, which we 

founded in Tampere in 2015, takes our technology lead-
ership a step forward and boosts our vitality. With the 
assistance of two nearly full-scale heat treatment machine 
lines, we will develop our expertise and give customers 
the opportunity to witness the latest glass technology in 
action. As a well as being a display case for our prod-
uct development, this unique centre is also part of our 
commitment to customer-orientation. Decision-making in 
major projects becomes easier when customers can see 
machines operating at first hand.

In September, we announced our investment in an 
American nanotechnology company. Our close cooperation 
with them and other leading pioneers in the industry will 
drive us to learn and develop new aspects of coating and 
glass processing. In the future, completely new business 
dimensions may unfold for Glaston as a result of this. 

Courage and expertise for  
the demands of the future
Nanotechnology and intelligent glass are also intrinsically 
related to cleantech and energy saving, which offer Glaston 
development opportunities. We have the products and 
expertise in demanding glass coatings that will be needed 
in these solutions of future. 

It has always been important for us to develop 
high-quality and advanced glass processing machines, 
which have achieved the status of standards in many coun-
tries. The FC product series and the smaller RC series 
have led the way to the GlastonAir™ tempering machine. 
This is an indication of the kind of courage and pathfinding 
approach that we apply in product development. 

Strong approach brings added value  
to shareholders and customers
This past year, we have systematically focused on essen-
tial matters amid market challenges. We have also been 
working to renew our long-term corporate strategy. This 
is summed up in three words: growth, experience and 
technology. They give clear direction to Glaston. We seek 
profitable growth, we focus on providing the best customer 
experience, and we do not settle for anything other than 
the role of technology pioneer. Courage and humility to 
become even better will make us a company that will gen-
erate more added value for customers and shareholders in 
the future.

I sincerely thank our shareholders for their faith in the 
work we do and in a bright future. I thank our customers 
and partners for the mutual trust and inspiring spirit in 
which we cooperate. Glaston’s committed and competent 
personnel are our strongest resource, and also deserve a 
big thank-you for their work contribution. 

Glass is a stunningly beautiful and versatile material in 
which an unbelievable amount of intelligence and features 
can be embedded. We do not even know the limits to what 
we can achieve with glass. We in Glaston are on the right 
track to find out. Quality glass is increasingly in demand. 
On this basis, Glaston is in a good place to continue its 
clear journey.

      
Arto Metsänen
President & CEO
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Strengthened technology 
leadership took the 
machines business forward

The Machines business started 2015 with 
a record order book. During the early part 
of the year, market activity levelled off. 
The order book at year end stood at EUR 
34.9 (51.4) million. The Machines business 
increased its net sales by 10% to EUR 76.4 
(69.6) million. The sale of the pre-process-
ing business completed in the middle of 
the year and the consequent focus on high 
technology heat treatment had a positive 
impact on the business. The heat treat-
ment machine business strengthened its 
market position.

North American recovery 
strengthened, Asia remained 
uncertain
The North American market showed 
strong momentum. Favourable develop-
ment in the construction industry and the 
number of building permits as well as 
increasing use of glass in construction 
took Glaston dynamically forward and 
generated sales. 

In the EMEA area, the year was one of 
steady growth. Within the area, however,  
there were large variations between coun
tries: In Russia, decision-making and the 

market remained subdued, whereas in 
Poland, the UK and Germany, for example, 
business was good. 

Glaston’s machines business 
encountered challenges in Asia, where 
volumes remained low and instability in 
the markets, particularly China, con-
tinued. Small signs of recovery were 
perceptible, for example a significant 
CCS1000™ tempering machine deal for 
China and the positive development of the 
Pacific area. 

The South American market remained 
quiet throughout the year. Particularly in 
Brazil, an unstable economic situation 
slowed decision-making and overshado-
wed the market.

Net Sales grew
The Machines business was able to 
increase its net sales, despite the divest-
ment of the pre-processing machine 
business. Business variability between dif-
ferent areas presented challenges, though 
strong areas such as North America offset 
well the subdued South American and 
Chinese markets.

Operations were adjusted in China and 

Glaston’s Machines business’ product portfolio covers a wide and technologically 
advanced range of glass processing machines for the flat tempering, bending, 
bending-tempering and laminating of glass. 

Machines

  The comments in the text refer only to continuing operations. Comparable figures have been restated.

76.4

69.6 

66.1

Machines Net Sales, EUR million

2015

2014

2013

34.9

51.4

34.9

Order Book 31.12.2015, EUR million

2015

2014

2013

Machines’ Share of  
Total Net Sales
(Eliminations and 
adjustments in 
group -1%)

62 %
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Brazil to correspond with the new market 
situation and corporate structure. The 
adjustment measures had most impact 
at the Tianjin factory in China, where the 
workforce was reduced by 35 employees. 
All of the restructuring and adjustment 
measures connected with the sale of the 
pre-processing machine business were 
completed during the year. 

Active product development 
The Machines business’ product develop
ment was active, even though the year did 
not feature any new product launches. 
FC1000™ flat tempering lines, launched 
during 2014, and the first GlastonAir™ 
tempering machine, utilising air flotation 
technology, were delivered to customers. 

Glaston’s technology leadership was 
taken forward by innovating: during the 
year, several patent applications were 
submitted. Product development focused 
particularly on development projects 
relating to digitalisation, nanotechnology 
and improving the production process, and 
these will continue. Mass customisation 
and improving customer benefit were the 
focus of product portfolio development.

During the year, additional resources 
were allocated to planning and techno-
logical expertise. The development of 
employee skills was supported with the 
aid of electronic tools and a mentoring 
programme, for example. 

Customers found new products 
During the year, Glaston’s tempering 
machines further strengthened their 
position in the market. Flat tempering 
machines continued to be the most signif-
icant product group. The FC500™ temper-
ing line was the leading product in terms 
of sales, and its share of total sales grew 
further. Deals for FC500™ machines were 
closed for the USA, Kuwait and Poland, 
among other places. 

Other major deals were a CCS1000™ 
tempering machine sale to China, an 
extension agreement signed in Spain 
for heat treatment and pre-process-
ing machine lines, and a nanotechnol-
ogy investment in the USA, which also 
included a machine deal. The relative 
share of bending-tempering rose.

In June, Glaston’s Glass Process-
ing Days event attracted industry 

decision-makers, experts and customers 
to Finland.  
In addition to the deals closed at the event,  
the FC1000™ flat tempering line attracted 
customers’ attention. In October, Glaston 
participated in the industry’s main Euro-
pean event, the Vitrum Fair, in Italy.

Operations guided  
by strong strategy
Improving the supply chain and customer 
experience were the development themes 
of 2015, and good progress was made with 
them. Production planning succeeded well 
in maintaining market-defined volume 
and reaction speed. The Machines busi-
ness’ organisation and expertise provided 
excellent support to the strategy, which 
focuses on heat treatment technology.

As we enter year 2016, the Machines 
business’ market situation is reasonably 
good. A strong market position, broad pro-
duct portfolio, strong customer relations 
and diverse development work will take 
the Machines business forward in the 
direction shown by the strategy. 
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Services business on growth 
and development track

The Services business’ net sales in 2015 
totalled EUR 48.2 million. The growth rate 
was a strong, in line with strategy and 
targets. In accordance with the growth 
target set, Service increased its net sales 
by 15%. 

Despite the sale of the pre-processing 
machine business, the Services business  
continued to sell and manufacture glass 
pre-processing tools and to service pre-
processing machines in agreed market 
areas.

North America’s momentum 
strengthened, challenges in 
South America and Asia 
The Services business’ strongest mar-
ket areas were North America and, just 
behind it, the EMEA area. In North Amer-
ica, a number of significant modernisation 
and heating chamber replacement deals 
were closed during the year. In the EMEA 
area, the Spanish, German and Middle 
Eastern markets, among others, did well. 
Field service grew globally.

The Services business encountered 
challenges in the subdued South Ameri-
can markets, particularly in Brazil, where 
demand for services remained weak. A 

slight improvement was seen in mainland 
China’s situation in the latter part of the 
year, but the year as a whole was defined 
by reduced demand in Asia. The continued  
unstable market situation in Russia slowed 
investment.

Adjustments in South America and in 
Asia were completed according to plan. 
The potential presented by the areas’ 
rather out-dated machine stock remained 
unrealised. 

Growth highest in upgrade 
products and field service
The Services business’ product groups, 
excluding tools, grew strongly. Major deals 
were closed, particularly in modernisation 
and refurbishment products. During the 
review period, the first large modernisa-
tion deal for Glassrobots equipment was 
closed for the USA. This was a significant 
opening, with great potential.

During the year, increasingly challeng-
ing upgrade projects were implemented. 
The successes and the skills develop-
ment achieved in these projects boosted 
Glaston’s technology leadership substan-
tially. Services closed one of the biggest 
upgrade product deals in its history for 

Glaston’s Services business provides glass processing machine maintenance services, 
machine upgrades and modernisations, spare parts, and the tools required in glass 
working. The Services business’ remote monitoring and diagnostics services as well as 
training and consulting help customers improve the efficiency of their processes.

Services

Services’ Share of  
Total Net Sales
(Eliminations and 
adjustments in 
group -1%)

48.2

41.9

40.7

Services Net Sales, EUR million

2015

2014

2013

3.6

4.6

2.9

Order Book 31.12.2015, EUR million

2015

2014

2013

  The comments in the text refer only to continuing operations. Comparable figures have been restated.

39 %
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Spain. The deal was one of several bend-
ing machine modification projects.

Services achieved its target in line 
with strategy in respect of new long-term 
Glaston Care™ service agreements. New 
Glaston Care™ service agreements were 
signed, for example during the Vitrum Fair 
in Italy.

The commercial focus of the spare 
parts product group was on spare parts 
for heat treatment machines. Sales of 
these were good: particularly in North 
America and the EMEA area, growth was 
substantial.

The tools product group market was 
challenging and competition aggressive.  
Despite the difficult market situation, 
Glaston managed to increase its market 
share in certain areas.

Product portfolio expanded, 
investments in productisation
The good level of business also facilitated 
investments in the development of prod-
ucts and organisation during the year. The 
Service business’ product portfolio was 
expanded. In modernisations, the port-
folio was expanded to cover the machine 
models of all process areas: more than 

100 productised modernisation services. 
The Glaston Insight™ control system was 
developed further.

Services business was developed with 
respect to a field service electronic control 
system and electronic spare parts manu-
als. Business moved forward through pro-
ductisation of services, achieving a good 
basic level for further development. Good 
progress was made, for example, in stan-
dardising iControL™ upgrade services.

Product development focused partic-
ularly on quality assurance and process 
optimisation projects, such as measur-
ing iridescence and developing process 
sensors. Services business development 
was directed by digitalisation and deeper 
development of services demanding tech-
nological expertise.

Active development and training
Efforts were devoted to ensuring the 
market’s best customer experience by 
increasing field service personnel and 
enhancing service offices in areas where 
customers uses a lot of services. During 
2015, the operations of an important  
market area, North America, were 
strengthened.

The skills of Services’ personnel were 
extended through systematic training 
throughout the year. The training concepts 
Glaston Care Days and Customer Com-
munication Training promoted technol-
ogy leadership and the delivery of the 
best customer experience. During 2015, 
in addition to a new electronic learning 
environment, a mentor model was uti-
lised and its results attracted praise from 
customers. 

Strong base and market position
The financial targets for 2015 were high. 
Essential to their realisation was a good 
utilisation rate, a comprehensive service 
network and portfolio, as well as the 
expertise of highly motivated personnel. 

The Services business enters 2016 in 
good shape. Overall, the outlook for the 
service market and services business is 
excellent. Glaston’s installed machine 
base offers significant growth potential, 
and machines are being maintained better 
throughout their entire life cycle. 
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Glaston Corporation’s administration and 
management are based on the Compa-
ny’s Articles of Association, the Finnish 
Companies Act and Securities Markets Act, 
and the rules of NASDAQ Helsinki Stock 
Exchange. In addition, Glaston complies 
with the Finnish Corporate Governance 
Code 2015, which is publicly available at 
the address www.cgfinland.fi.

The report has been approved by the 
Company’s Board of Directors and audited 
by the Auditor. The Corporate Governance 
Statement is issued as a separate report 
and is published together with the financial 
statements, the Report of the Board of 
Directors and a salaries and remunera-
tion statement on the Company’s website 
at the address http://www.glaston.net/en/
Glaston-for-investors/Corporate-Gover-
nance. The information is also included in 
the Annual Review 2015.

Duties and Responsibilities  
of Governing Bodies
The General Meeting of Shareholders, the 
Board of Directors and the President & 
CEO, whose duties are determined mainly 
in accordance with the Finnish Companies 
Act, are responsible for the management 
of Glaston Group. The General Meeting of 
Shareholders elects the Board of Directors 
and the Auditors. The Board of Directors 
appoints the President & CEO, who is 
responsible for Company’s daily opera-
tional management. The President & CEO 
is supported by the Executive Management 
Group.

General Meeting of Shareholders
The General Meeting of Shareholders is 
the Company’s ultimate decision-making 
body. It decides on the duties for which it is 
responsible in accordance with the Finnish 
Companies Act and the Articles of Asso-
ciation, which include the adoption of the 
financial statements and the consolidated 
financial statements contained therein, the 
distribution of profits, and the discharge of 
the Members of the Board of Directors and 
the President & CEO from liability. In addi-
tion, the General Meeting of Shareholders 
elects the Board of Directors and the Audi-
tors. The Annual General Meeting decides 
on the remuneration paid to Members of the 
Board and the Auditors. The Annual General 
Meeting, furthermore, may decide on, for 
example, amendments to the Articles of 
Association, issuances of shares, and the 
acquisition of the Company’s own shares.

Glaston Corporation’s General Meeting 
of Shareholders meets at least once per 
year. The Annual General Meeting must 
be held at the latest by the end of May. In 
accordance with the Articles of Associa-
tion, the notice to attend a General Meeting 
of Shareholders must be published on 
the Company’s website no earlier than 
two months before the last day of reg-
istration and no later than three weeks 
before the General Meeting, but at least 
nine days before the record date of the 
General Meeting. The Board of Directors 
may also decide to publish the notice of the 
General Meeting in one or more Finnish or 
Swedish-language national newspapers. 
In addition, Glaston publishes the notice to 

the General Meeting of Shareholders as a 
stock exchange release. 

The minutes of the General Meeting,  
including the voting results and the appen
dices of the minutes that are part of the 
resolutions made by the meeting, are 
posted on the Company’s website within 
two weeks of the meeting.

The President & CEO, the Chairman of 
the Board and the Members of the Board 
of Directors shall attend the General Meet-
ing of Shareholders. In addition, the Audi-
tor shall be present at the Annual General 
Meeting.

Extraordinary General Meeting
An Extraordinary General Meeting of 
Shareholders is convened when the Board 
of Directors considers there is good cause 
to do so, or if the Auditor or shareholders 
who control one tenth of all the shares so 
demand in writing for the consideration of 
a certain issue.

Shareholders’ Rights
In accordance with the Finnish Companies 
Act, a shareholder shall have the right to 
have a matter falling within the compe-
tence of the General Meeting dealt with by 
the General Meeting, if the shareholder 
so requests in writing from the Board of 
Directors well in advance of the meeting, 
so that the matter can be mentioned in the 
notice to attend. Glaston shall publish on 
its website in good time the date by which 
a shareholder must notify the Board of 
Directors of his/her request. At a General 
Meeting, shareholders shall have the right 
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to make proposals and ask questions on 
the matters on the agenda of the meeting.

A shareholder shall have the right to 
participate in a General Meeting if the 
shareholder is registered in the Compa-
ny’s register of shareholders eight (8) days 
before a General Meeting. Owners of nom-
inee-registered shares may be temporarily 
registered in the Company’s list of share-
holders for participation in a General Meet-
ing. A shareholder may attend a General 
Meeting personally or through an autho-
rised representative. A shareholder may 
also have an assistant at a General Meeting.

Annual General Meeting 2015
Glaston Corporation’s Annual General 
Meeting was held in Helsinki on 26 March 
2015. The meeting was attended by 89 
shareholders, representing a total of 59% 
of the Company’s voting rights. The Annual 
General Meeting adopted the financial 
statements and discharged the President 
& CEO and the Members of the Board of 
Directors from liability for financial year 
2014. In accordance with the proposal of 
the Board of Directors, the Annual General 
Meeting resolved that a return of capital 
of EUR 0.02 per share be paid. The return 
of capital was paid on 28 April 2015. The 
Annual General Meeting authorised the 
Board of Directors to decide on the issu-
ance of shares as well as the issuance of 
options and other rights granting entitle-
ment to shares. The authorisation covers 
a maximum of 20,000,000 shares. The 
authorisation is valid until 30 June 2016. All 
documents relating to the Annual General 
Meeting are available on the Company’s 
website at the address www.glaston.net.

Board of Directors
The Board of Directors is responsible for 
the appropriate arrangement of the Com-
pany’s administration and operations. The 
Board of Directors consists of minimum of 
five (5) and a maximum of nine (9) mem-
bers elected by a General Meeting of Sha-
reholders. The term of office of Members 
of the Board of Directors expires at the 
end of the next Annual General Meeting 
that follows their election. According to the 
Articles of Association, a person who has 
reached 67 years of age cannot be elected 
a Member of the Board of Directors.

Under Recommendation 10 of the Finn-
ish Corporate Governance Code, a majority 
of Members of the Board shall be inde-
pendent of the Company, and at least two 
(2) members who are independent of the 
Company shall also be independent of the 
Company’s significant shareholders. In the 
selection of members, attention shall be 
paid to the fact that the Members’ expe-
rience and competence in the Company’s 
field of business and development stage 
are mutually complementary. 

The notice to attend an Annual General 
Meeting shall include a proposal on the 
composition of the Board of Directors. The 
personal information of the candidates 
shall be published on Glaston’s website 
in connection with the notice to attend an 
Annual General Meeting.

The Board of Directors shall elect from 
among its members a Chairman and a 
Deputy Chairman to serve for one year at a 
time. The Board of Directors has a quorum 
if more than half of its members are pres-
ent at the meeting. 

The Board of Directors’ tasks and resp- 
onsibilities are determined primarily by 
the Company’s Articles of Association, the 
Finnish Companies Act and other legislation 
and regulations. It is the responsibility of the 
Board of Directors to further the interests of 
the Company and all of its shareholders.

The main duties and operating princi-
ples of the Board of Directors are defined 
in the board charter approved by the 
Board. It is the Board’s duty to prepare 
the matters to be dealt with by a General 
Meeting and to ensure that the decisions 
made by a General Meeting are appropri-
ately implemented. It is also the Board’s 
task to ensure the appropriate arrange-
ment of the control of the Company’s 
accounts and finances. In addition, the 
Board directs and supervises the Com-
pany’s executive management, appoints 
and dismisses the President & CEO and 
decides on the President & CEO’s employ-
ment and other benefits. In addition, the 
Chairman of the Board approves the salary 
and other benefits of the Executive Man-
agement Group. The Board approves the 
Executive Management Group’s charter.

The Board of Directors also decides on 
far-reaching and fundamentally important 
issues affecting the Group. Such issues are 

the Group’s strategy, approving the Group’s 
budget and action plans and monitoring 
their implementation, acquisitions and the 
Group’s operating structure, significant 
capital expenditures, internal control sys-
tems and risk management, key organisa-
tional issues and incentive schemes. 

The Board of Directors is also respon-
sible for monitoring the reporting process 
of the financial statements, the financial 
reporting process and the efficiency of the 
Company’s internal control, internal audit-
ing, if applicable, and risk management 
systems pertaining to the financial report-
ing process, monitoring the statutory audit 
of the financial statements and consoli-
dated financial statements, evaluating the 
independence of the statutory auditor or 
audit firm, particularly with respect to the 
provision services unrelated to the audit, 
and preparing a proposal for resolution on 
the election of the auditor.

The Board of Directors also regularly 
evaluates its own actions and working 
practices. This evaluation may be per-
formed by the Board itself or by an exter-
nal evaluator. 

Meetings of the Board of Directors 
are held as a rule in the Company’s head 
office in Helsinki. The Board of Directors 
also visits each year the Group’s other 
operating locations and holds meetings 
there. The Board of Directors may also, 
if necessary, hold telephone conferences. 
The Board of Directors meets according 
to a timetable agreed in advance, gener-
ally 7-10 times per year and additionally, 
if necessary. The Company’s President & 
CEO and Chief Financial Officer generally 
attend the meetings of the Board. The 
Company’s General Counsel acts as Sec-
retary to the Board. If necessary, such as 
in connection with the handling of strategy 
or the annual plan, other Members of the 
Executive Management Group may also 
attend meetings of the Board. The Auditor 
attends at least two meetings per year.

 
Board of Directors in 2015
The Annual General Meeting, held on 26 
March 2015, decided to re-elect all cur-
rent Members of the Board of Directors, 
Andreas Tallberg, Teuvo Salminen, Claus 
von Bonsdorff, Kalle Reponen, Pekka Vau-
ramo and Anu Hämäläinen as Members 
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of the Board of Directors for the follow-
ing term ending at the closing of the next 
Annual General Meeting. 

Andreas Tallberg has served as Chair-
man of the Board, and Teuvo Salminen as 
Deputy Chairman.

The Board of Directors focused partic-
ularly on business development and prof-
itability improvement and also monitored 
the implementation of the Company’s stra-
tegic objectives.

Independence of Members  
of the Board
According to an independence assessment  
performed by the Company’s Board of Direct- 
ors, all of the Board’s six members are, 
in principle, independent of the Company. 
Excluding Andreas Tallberg, the Members 
of the Board are independent of the Com-
pany’s significant shareholders. Andreas 
Tallberg is Managing Director of Oy G.W. 
Sohlberg Ab (Oy G.W. Sohlberg Ab’s owner-
ship was 17.17% on 31 December 2015). The 
Members of the Board have no conflicts of 
interest between the duties they have in the 
Company and their private interests.

Information on Members of the 
Board of Directors
The shareholdings of Members of the 
Board of Directors also include shares of 
Glaston Corporation owned by companies 
controlled by the person in question.

Andreas Tallberg, b. 1963, M.Sc.(Econ.) 
Chairman of the Board, since 2007. Inde-
pendent of the Company. CEO of Oy G.W. 
Sohlberg Ab, a significant shareholder
Share ownership on 31.12.2015: 
1,500,000 shares.
Main occupation:  
Oy G.W. Sohlberg Ab, CEO 
Primary work experience: 
EQT, Senior Partner, 1997–2006; Mac
Andrews & Forbes International, Presi-
dent, 1992–1995; Amer Group, Director, 
Business Development, 1987–1991
Key positions of trust:
Detection Technology Oy, Chairman of 
the Board, since 2007; Svenska Han-
delsbanken AB (publ), Finnish branch, 
Member of the Board, 2008–2015; Staff-
Point Holding Oy, Member of the Board, 
2013, Chairman, since 2015; Wulff Group 

Plc, Chairman of the Board, since 2012; 
Nissala Oy, Chairman of the Board, since 
1999; Toolmakers Oy, Chairman of the 
Board, since 2011; TG Granit Oy, Chairman 
of the Board, since 2013

Claus von Bonsdorff, b. 1967, M.Sc.(Eng.), 
M.Sc.(Econ.), Member of the Board, since 
2006. Independent of the Company and of 
significant shareholders.
Share ownership on 31.12.2015:  
172,600 shares
Main occupation: Nokia Siemens Net-
works, Head of Customer Operations, 
Strategy, Business Development and Mar-
keting, since 2007
Primary work experience: 
Nokia Plc, Expert and management posi-
tions, 1994–2007 
Key positions of trust: –	

Anu Hämäläinen, b. 1965, M.Sc.(Econ.)  
Member of the Board, since 2012. Inde-
pendent of the Company and of significant 
shareholders
Share ownership on 31.12.2015:  
150,000 shares

    Corporate Governance Statement

The Board of Directors from  
left to right are: Anu Hämäläinen,  
Teuvo Salminen, Andreas  
Tallberg, Claus von Bonsdorff,  
Pekka Vauramo and Kalle Reponen
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Main occupation: Wärtsilä Corporation, 
Vice President, Group Control
Primary work experience:
Wärtsilä Corporation, Director, Financial 
Accounting, 2008–2010; SRV Group, Senior 
Vice President, Financial Administration, 
IFRS & IPO Project Manager, 2006–2008; 
Quorum Group, Administration Director 
and Senior Partner, 2005–2006; Pohjola 
Group, 2001–2005: Conventum Securities 
Ltd., Managing Director, 2004–2005  Con-
ventum Ltd., Administration Director and 
Senior Partner, 2001–2004 
Key positions of trust: –

Kalle Reponen, b. 1965, M.Sc.(Econ.) 
Member of the Board, since 2014. Inde-
pendent of the Company and of significant 
shareholders.
Share ownership on 31.12.2015:  
10,000 shares 
Main occupation: Independent Consultant, 
Professional Board Member
Primary work experience:
Metso Corporation, Senior Vice President, 
Strategy and M&A, Member of Executive 
Team, 2006–2013; MCF Corporate Finance 
GmbH, Partner, 2003–2006; Nordea Corpo-
rate Finance, Director, 2000–2003; Metra 
Corporation, Business Development Direc-
tor, 1999–2000; Wärtsilä, various manage-
rial positions, 1995–2000: Business Area 
Controller, Power Plants, Wärtsilä New 
Sulzer Diesel, 1997–1999, Business Devel-
opment and Finance Manager, Wärtsilä 
Diesel, 1995–1997; Metra Corporation, 
Finance Manager, 1991–1995; Lohja Cor-
poration, Finance Manager, 1988–1991 
Key positions of trust: 
Robit Plc, Member of the Board since 
2013; Swot Consulting Oy, Advisory Board, 
Member of the board since 2009; Market-
ing Clinic Oy, Member of the Board since 
2014; Koskitukki Oy, Member of the Board 
since 2014; Premix Oy, Member of the 
Board since 2014; Montisera Oy, Member 
of the Board since 2014; Centenary Foun-
dation of the Finnish Society of Crafts and 
Design, Member of the Board since 2014 

Teuvo Salminen, b. 1954, M.Sc.(Econ.), APA
Member of the Board, since 2010, Deputy 
Chairman of the Board, since 2014. Inde-
pendent of the Company and of significant 
shareholders.

Share ownership on 31.12.2015:  
400,000 shares
Main occupation: Professional Board 
Member
Primary work experience: 
Pöyry Plc, 1985–2010: Senior Advisor 2010, 
Group Executive Vice President, Deputy 
to the CEO, 1999–2009, Head of Infra-
structure & Environment Business Group, 
1998–2000, Head of Construction Services 
Business Group, 1997–1998, Chief Finan-
cial Officer, 1988–1999
Key positions of trust:
Havator Oy, Chairman of the Board, since 
2010; Cargotec Plc, Member of the Board, 
since 2010; Evli Bank Plc, Member of the 
Board, since 2010; Tieto Corporation, 
Member of the Board, since 2010; YIT Oy, 
Member of the Board, since 2014; Pöyry 
Plc, Member of the Board, since 2015; 
Holiday Club Resorts Oy, Chairman of the 
Board, 2008–2015, Member of the Board 
since 10.9.2015

Pekka Vauramo, b. 1957, M.Sc.(Mining)
Member of the Board since 2011. Inde-
pendent of the Company and of significant 
shareholders.
Share ownership on 31.12.2015:  
250,000 shares
Main occupation: Finnair Plc, President 
& CEO  
Primary work experience:
Cargotec Corporation, 2007–2013:
MacGregor, Chief Operating Officer, 
2012–2013; Cargotec Corporation, Chief 
Operating Officer, Deputy to CEO, 2007–
2012; Employed by Sandvik, 1985–2007: 
President of the Underground Hard Rock 
Mining Division of Sandvik Mining and 
Construction (SMC) and Member of the 
SMC Management Team Sandvik Country 
Manager in Finland 2005–2007, Presi-
dent of TORO Loaders Division of SMC, 
2003–2005, President of Drills Division of 
SMC, 2001–2003
Key positions of trust:
Normet Group Oy, Member of the Board, 
since 2008; Finnish Fair Corporation, 
Member of the Board, since 2015

Attendance at meetings  
of the Board
In 2015 Glaston’s Board of Directors 
held 11 meetings, of which 2 were via a 

telephone conference. The attendance of 
Members of the Board at the meetings 
was 100%.

Committees of the  
Board of Directors
The Company has no Audit Committee 
established by the Board of Directors and 
therefore the Board of Directors is responsi-
ble for the duties of the Audit Committee 
in accordance with the Finnish Corporate 
Governance Code. The Company’s Board of 
Directors has considered that it wishes to 
participate as a whole in the preparation of 
issues specified for the Board and that the 
effectiveness of the Company’s Corporate 
Governance does not currently require the 
establishment of a separate committee.

Nomination Board
The Nomination Board’s task is to pre-
pare and present annually for the Annual 
General Meeting and, if necessary, for an 
Extraordinary General Meeting, a proposal 
concerning the number of Members of 
the Board of Directors, a proposal on the 
identities of the Members of the Board, 
and a proposal on the remuneration of the 
Members of the Board. In addition, the 
task of the Nomination Board is to seek 
candidates as potential board members.

The Nomination Board consists of four 
members, all of which are appointed by 
the Company’s four largest shareholders,  
who shall appoint one member each. The  
Chairman of the Company’s Board of 
Directors shall serve as an advisory mem-
ber of the Nomination Board.

The Company’s largest sharehold-
ers entitled to appoint members to the 
Nomination Board shall be determined 
on the basis of the registered holdings in 
the company’s shareholder register held 
by Euroclear Finland Ltd as of the first 
working day in September in the year con-
cerned. The Nomination Board shall elect 
a Chairman from among its members. The 
Chairman of the Board of Directors shall 
convene the first meeting of the Nomina-
tion Board and the Nomination Board’s 
Chairman shall be responsible for conven-
ing subsequent meetings.

A Nomination Board shall be estab-
lished to serve until a General Meeting 
decides otherwise. The members of the 
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Nomination Board shall be appointed 
annually and the term of office of the 
members shall expire when new members 
are appointed to the committee.

The members of the Nomination Board 
shall be independent of the company, and 
no person belonging to the Company’s 
executive management shall be a member 
of the committee.

The members of the Nomination Board 
shall not be entitled to receive a fee for 
membership of the committee. The travel 
expenses of members of the Nomination 
Board shall be reimbursed in accordance 
with the Company’s travel rules. The Nom-
ination Board may within the scope of its 
duties use external experts, at the Com-
pany’s approved expense, to identify and 
assess candidates as potential members  
of the Board of Directors.

The Nomination Board shall submit 
its proposals to the Company’s Board of 
Directors annually by the end of the January 
preceding the Annual General Meeting. Pro-
posals for an Extraordinary General Meeting 
shall be submitted to the Company’s Board 
of Directors so that they can be included in 
the notice to attend the meeting.

Individuals proposed as members of 
the Board of Directors shall possess the 
competence required of the position and 
the opportunity to spend an adequate 
amount of time in handling the duties 
required of the position.

The Nomination Board shall submit  
its proposals to a General Meeting unan-
imously. If unanimity cannot be reached, 
the Nomination Board shall notify the 
Company’s Board of Directors that it will 
not make a proposal to the General Meeting.

A report on the activities of the Nom-
ination Board shall be presented at the 
Annual General Meeting and published on 
the Company’s website.

Nomination Board 2015
In accordance with the ownership situa-
tion on 1 September 2015, the following 
were elected to the Nomination Board of 
Glaston Corporation: Ari Saarenmaa (Oy 
G.W.Sohlberg Ab), Stefan Björkman (Etera 
Mutual Pension Insurance Company), 
Jeppe Lahtinen (Hymy Lahtinen Oy) and 
Mikko Koivusalo (Varma Mutual Pension 
Insurance Company). Andreas Tallberg, 

Chairman of Glaston’s Board of Direc-
tors, served as an advisory member of the 
Nomination Board.

In its organising meeting held on 19 
October 2015, the Nomination Board 
elected Ari Saarenmaa from among its 
members to be Chairman. The commit-
tee met three (3) times during 2015 and 
the average attendance of members was 
100%. No fees were paid to the members 
of the Nomination Board. In accordance 
with its charter, the Nomination Board 
focused in its activities on preparing a 
proposal on the composition of Board of 
Directors, on the identification of can-
didates as potential members, and on 
remuneration issues pertaining to the 
Members of the Board of Directors. In its 
assessment of Members of the Board of 
Directors, the Nomination Board has taken 
into account the competence, experience 
and diversity of views of the Members of 
the Board. 

President & CEO
The President & CEO handles the operation- 
al management of the Company in accor-
dance with instructions issued by the Board 
of Directors. He is responsible to the Board 
of Directors for fulfilling the targets, plans 
and goals that the Board sets. The Presi-
dent & CEO is responsible for ensuring that 
the Company’s accounting is in compliance 
with the law and that financial management 
has been arranged in a reliable manner. The 
President & CEO is supported by the Execu-
tive Management Group. 

Arto Metsänen has served as Presi-
dent & CEO since 1 September 2009. Chief 
Financial Officer Sasu Koivumäki serves 
as Deputy to the President & CEO.

Executive Management Group
The Executive Management Group con-
sists of the President & CEO, the Chief 
Financial Officer, the Senior Vice Presi-
dents of the business areas, the Senior 
Vice Presidents of the Asia and EMEA 
market areas, and the General Coun-
sel and Senior Vice President, Human 
Resources. The Members of the Executive 
Management Group report to the Pres-
ident & CEO and assist him in imple-
menting the Company’s strategy, opera-
tional planning and management, and in 

reporting the development of business 
operations. The Executive Management 
Group meets under the direction of the 
President & CEO. 

The Chairman of the Company’s Board 
of Directors appoints, on the proposal of 
the President & CEO, the Members of the 
Executive Management Group and confirms 
their remuneration and other contractual 
terms. The Company’s President & CEO 
acts as the Chairman of the Executive Man-
agement Group. The Executive Management 
Group handles the Group’s and business 
areas’ strategy issues, capital expenditure, 
financial development, product policy, Group 
structure and control systems, and super-
vises the Company’s operations. 

Executive Management  
Group in 2015
Pekka Hytti, Senior Vice President, EMEA 
was appointed as Member of the Executive 
Management Group as of 2 March 2015. 
The Executive Management Group con-
vened six (6) times in 2015. 

Information on the Members of 
the Executive Management Group 
The shareholdings of Members of the Execu- 
tive Management Group also include shares 
of Glaston Corporation owned by companies 
controlled by the person in question.

Arto Metsänen, b. 1956, M.Sc.(Eng.)
President & CEO. Employed by the  
company and Chairman of the Executive 
Management Group, since 2009.
Share ownership on 31.12.2015: 
1,500,000 shares
Primary work experience:
CPS Colour Group Oy, President & CEO, 
2005–2009; Consolis Oy, President & CEO, 
2005; Sandvik Tamrock Oy, President, 2003–
2005; Sandvik Tamrock, SVP USA and Mex-
ico, 2002–2003; Sandvik Tamrock Oy, SVP 
South Europe and Middle East, 1998–2002

Pekka Huuhka, b. 1956, M.Sc.(Eng.)
Senior Vice President, Services. Employed 
by the company and Member of the Execu-
tive Management Group since 2010 .
Share ownership on 31.12.2015:  
150,000 shares
Primary work experience:
Glaston Finland Oy, Senior Vice President, 
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Tthe Members of the  
Executive Management Group  
from left to right are:  
Frank Chengdong Zhang,  
Juha Liettyä, Pekka Huuhka,  
Sasu Koivumäki, Arto Metsänen,   
Taina Tirkkonen and Pekka Hytti

Supply Chain, 2010–2012; Swot Consulting 
Finland Oy, Managing Partner, 1998–2010;
Tamrock Region Europe, Area Sales 
Director, Germany, 1993–1998; Tamrock 
Oy, Product Management, 1991–1993; 
Tamrock Oy, Production Management 
positions, 1982–1991

Sasu Koivumäki, b. 1974, M.Sc.(Econ.)
Chief Financial Officer and Deputy CEO. 
Employed by the company since 2002, 
Member of the Executive Management 
Group since 2010.
Share ownership on 31.12.2015:  
300,000 shares
Primary work experience:
Glaston America Inc., Sales Direc-
tor, 2010–9/2012; Glaston Corporation, 
Finance Manager, 2007–2010; Tamglass 
Finton Oy, Managing Director, 2005–2007; 
Tamglass Glass Processing Ltd, Business 
Controller, 2002–2005; Finnforest Oyj, 
Several financial management positions, 
1998–2002

Taina Tirkkonen, b. 1975, LL.M., M.Sc.
(Admin.). General Counsel and Senior Vice 
President, Human Resources. Employed 

by the Company since 2011, Member of the 
Executive Management Group since 2013.
Share ownership on 31.12.2015:  
75,000 shares
Primary work experience:
Metso Minerals Oy, Legal Counsel, 
2008–2011; Cargotec Corporation, Legal 
Counsel, 2006–2008

Juha Liettyä, b. 1958, B.Sc.(Eng.)
Senior Vice President, Machines, since 
2014. Employed by the company since 
1986, Member of the Executive Manage-
ment Group since 2007. 
Share ownership on 31.12.2015:  
250,000 shares
Primary work experience:
Glaston Finland Oy, SVP, Heat Treatment 
Product Line, 2012–2013; Glaston Finland 
Oy, SVP, Services Segment, 2009–2012; 
Glaston Corporation, SVP, Quality and 
Business Development, 2007–2009; Kyro 
Corporation, SVP, Technology, 2003–2007; 
Tamglass Engineering Ltd. Oy, Managing 
Director, 1999–2003; Tamglass Ltd. Oy, 
Several management positions, 1991–
2003; Tamglass Engineering Ltd. Oy, Main-
tenance Manager, 1989–1991; Tamglass 

Engineering Ltd. Oy, Project Engineer, 
1986–1989

Frank Chengdong Zhang, b. 1968, e-MBA 
B.Sc. (Power Machinery Engineering).
Senior Vice President, Asia. Employed by 
the company since 2008, Member of the 
Executive Management Group since 2007.
Share ownership on 31.12.2015: no shares
Primary work experience:
GE 2005–2008: GE Motors & Controls, 
General Manager, Asia, 2005–2008, GE 
Lighting Systems, Product Line Director, 
2005–2008

Pekka Hytti, b. 1955, M.Sc.(Eng.)
Senior Vice President, EMEA. Employed by 
the company since 2010, Member of the 
Executive Management Group since 2015.
Share ownership on 31.12.2015:  
100,000 shares
Primary work experience:
Sandvik Mining and Construction, Sub-
region Med, General Manager, Sandvik 
Italy S.p.A., 2004-2009; Sandvik Tamrock, 
Business Line Manager, Tools, Sandvik 
Espanola SA, 2000-2004; Drilltech Mission 
LLC, USA, Sales and Marketing Manager, 
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1999; Tamrock Oy 1992–1998: Surface 
Division, Sales and Marketing Manager, 
1992–1995, Product Companies, Vice 
President, Product Support, 1995–1998, 
Product Companies, General and Plant 
Manager, Tampere, 1998; Oy Tampella Ab, 
Tamrock, 1982–1992: Tamrock Japan, Area 
and Sales Management, 1987–1992

The Extended Management Group includ- 
ed, in addition to members of the Execu-
tive Management Group mentioned above, 
Moreno Magon, Vice President Sales & 
Services, South America; Scott Steffy, 
Vice President Sales & Services, North 
America; Marko Pantti, Finance Director, 
Machines; and Heikki Halonen, Finance 
Director, Asia. The Extended Management 
Group met three times during the year.

Main Features of the Internal 
Control and Risk Management 
Pertaining to the Financial 
Reporting Process 
Internal control is an essential part of the 
Company’s administration and manage-
ment. Its aim is to ensure that the Group’s 
operations are efficient, productive and 
reliable and that legislation and other regu- 
lations are complied with. The Group has 
specified for the main areas of its opera-
tions Group-wide principles that form the 
basis for internal control.

The Group’s internal control systems 
serve to provide reasonable assurance that 
the financial reports published by the Group 
give reasonably correct information about 
the Group’s financial position. The Board 
of Directors and the President & CEO are 
responsible for arranging internal control. A 
report covering the Group’s financial situa-
tion is supplied monthly to each Member of 
the Board of Directors. The Group’s internal 
control is decentralised to different Group 
functions, which supervise within their 
areas of responsibility compliance with the 
policies approved by the Board of Directors. 
The Group’s financial management and 
operational control are supported and coor-
dinated by the Group’s financial manage-
ment and controller network. 

The Group’s financial reporting pro-
cess complies with the Group’s operat-
ing guidelines and standards relating to 
financial reporting. The interpretation and 

application of financial reporting standards 
has been concentrated in the Group’s 
Financial Management organisation, 
which maintains operating guidelines and 
standards relating to financial reporting 
and is responsible for internal commu-
nication relating to them. The Group’s 
Financial Management organisation also 
supervises compliance with these guide-
lines and standards. The Company has no 
separate internal auditing organisation. 
The Group’s Financial Management organ-
isation regularly monitors the reporting 
of businesses and addresses deviations 
perceived in reporting and, if necessary, 
performs either its own separate inter-
nal auditing or commissions the internal 
auditing from external experts. Control 
of reporting and budgeting processes is 
based on the Group’s reporting princi-
ples, which are determined and centrally 
administered by the Group’s Financial 
Management organisation. The principles 
are applied consistently throughout the 
Group and a consistent Group reporting 
system is in place.

Risk Management 
Risk management is an essential part 
of Glaston’s management and control 
system. The purpose of risk management 
is to ensure the identification, manage-
ment and monitoring of risks relating to 
business targets and operations. Risk 
management principles have been speci-
fied in a risk management policy approved 
by the Company’s Board of Directors, and 
operating practices in a risk management 
process description and in risk manage-
ment guidelines.

The principle guiding Glaston’s risk 
management is the continuous, system-
atic and appropriate development and 
implementation of the risk management 
process, with the objective being the 
comprehensive recognition and appropri-
ate management of risks. Glaston’s risk 
management focuses on the management 
of risks relating to business opportunities 
and of risks that threaten the achievement 
of Group objectives in a changing oper-
ating environment. From the perspective 
of risk management, the Company has 
divided risks into four different groups: 
strategic risks, operational risks, financial 

risks and hazard risks. Risks relating to 
property, business interruption as well as 
liability arising from the Group’s opera-
tions have been covered by appropriate 
insurances. Management of financial risks 
is the responsibility of the Group Treasury 
in the Group’s parent company.

Glaston’s risk management policy 
includes guidelines relating to the Group’s 
risk management. Risk management 
policy also specifies the risk management 
processes and responsibilities.  Glaston’s 
risk management consists of the following 
stages: risk recognition, risk assessment, 
risk treatment, risk reporting and com-
munication, control of risk management 
activities and processes, business con-
tinuity planning and crisis management. 
As part of the risk management process, 
the most significant risks and their pos-
sible impacts are reported to company 
management and the Board of Directors 
regularly, based on which management 
and the Board can make decisions on the 
level of risk that the Company’s business 
areas are possibly ready to accept in each 
situation or at a certain time.

It is the duty of Glaston’s Board of 
Directors to supervise the implementation 
of risk management and to assess the 
adequacy and appropriateness of the risk 
management process and of risk manage-
ment activities. In practice, risk manage-
ment consists of appropriately specified 
tasks, operating practices and tools, which  
have been adapted to Glaston’s group-level  
management systems. Risk management 
is the responsibility of the senior manager 
of each business area and group-level func- 
tion. Risk recognition is in practice the 
responsibility of every Glaston employee.

The Group Legal function is responsible 
for guidelines, support, control and mon-
itoring of risk management measures. 
In addition, the function consolidates 
group-level risks. The Group Legal func-
tion reports on risk management issues 
to the President & CEO and the Executive 
Management Group and assesses in col-
laboration with them any changes in the 
probabilities of the impacts of identified 
risks and in the level of their management. 
The Group Legal function also reports the 
results of risk management processes to 
the Board of Directors. 
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Group-level risk management is includ- 
ed in the regularly repeated group-wide 
risk management process. The process 
can also always be initiated when required 
if substantial strategic changes requir-
ing the initiation of the risk management 
process take place in a certain area of 
operations. 

The management group identifies and 
assesses risks and specifies risk manage-
ment measures by which an acceptable 
level of risk can be achieved. 

With the aid of the risk management 
process, risks are systematically identified 
and assessed in each business area and at 
Group level. In addition, at each level mea-
sures are specified which, when imple-
mented, will achieve an acceptable level of 
risk. Risks are consolidated to Group level. 
Action plans are prepared at each level of 
operations to ensure risks remain at an 
acceptable level. 

The Group’s risks are covered in more 
detail in the Report of the Board of Direc-
tors on page 26. The management and 
organisation of the Group’s financial risks 
are presented in more detail in Note 3 of 
the consolidated financial statements on 
page 54.

 
Insider administration
In addition to statutory insider regula-
tions, Glaston complies with the insider 
guidelines for listed companies approved 
by NASDAQ Helsinki Ltd. as well as the 
regulations and guidelines of the Finnish 
Financial Supervisory Authority (FIN-FSA).

Glaston’s permanent insiders include 
the statutory insiders, namely the Board 
of Directors, the President & CEO and the 
main responsible auditor. In addition to 
these, Members of the Executive Manage-
ment Group are also permanent insiders 
with a duty to disclose their ownership in 
Glaston. 

Glaston’s company-specific non-public 
insider register also includes some other 
management personnel and white-collar 
employees according to their job descrip-
tions. At the preparation stage of signifi-
cant projects, the company also keeps a 
project-specific insider register. Insiders 
are given a written statement of their 
inclusion in an insider register as well as 
guidelines on insider obligations. 

Permanent insiders must not trade 
in Glaston securities during the 21-day 
period preceding the publication of interim 
reports and financial statement releases. 
With respect to project-specific insiders, 
trading in the Company’s securities is pro-
hibited until the cancellation or publication 
of the project.

The company’s insider registers are 
maintained by Corporate Communica-
tions, which is responsible for updating 
the information. Shareholding information 
on the company’s permanent insiders with 
a duty to disclose as well as their related 
parties’ shareholdings are available on 
Glaston’s website. Glaston maintains its 
insider registers in the SIRE system of 
Euroclear Finland Ltd.

Auditing
The Company has one Auditor, which must 
be an auditing firm authorised by the Finn-
ish Central Chamber of Commerce. The 
Annual General Meeting elects the Auditor 
to audit the accounts for the financial 
year, and the Auditor’s duties cease at the 
close of the subsequent Annual General 
Meeting. The Auditor’s duty is to audit the 
consolidated and parent company financial 
statements and accounting as well as the 
parent company’s governance, and to give 
reasonable assurance that the financial 
statements and the Report of the Board 
of Directors give a true and fair view of 
the Group’s operations and result as well 
as its financial position. The Company’s 
Auditor presents the audit report required 
by law to the Company’s shareholders 
in connection with the annual financial 
statements and reports regularly to the 
Board of Directors. The Auditor, in addition 
to fulfilling general competency require-
ments, must also comply with certain legal 
independence requirements guarantee-
ing the execution of an independent and 
reliable audit. 

Audit 2015
At the 2015 Annual General Meeting, the 
accounting firm Ernst & Young Oy was 
elected as the Company’s Auditor. 

The responsible auditor was Harri 
Pärssinen APA. Auditing units represent-
ing Ernst & Young have mainly served as 
the auditors of the Company’s subsidiaries 

in each country. In 2015 the Group’s 
auditing costs totalled approximately EUR 
322,000, of which Ernst & Young received 
approximately EUR 296,000. Ernst & Young 
Oy’s auditing expenses for the audit for 
financial year 2015 totalled approximately 
EUR 239,000. In addition, auditing units 
belonging to Ernst & Young have provided 
other advice to Group companies to a 
value of approximately EUR 71,000.

Related-party transactions
Glaston Group’s related parties include the 
parent of the Group (Glaston Corporation), 
its subsidiaries and associated companies. 
Shareholders that have significant influ-
ence in Glaston through their sharehold-
ing are also considered to related parties, 
as are the companies controlled by these 
shareholders. Parties are considered to be 
related to each other if one party is able 
to exercise control or significant influence 
over the other party’s financial and operat-
ing decision-making.

Members of the Board of Directors 
and the Group’s Executive Management 
Group, the President & CEO and their 
family members are also considered to be 
related parties.

There is no special decision-making 
procedure with respect to related party 
transactions. In its transactions with 
associated companies and other related 
parties, Glaston adheres to the same 
commercial terms and conditions as in its 
transactions with external parties.
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Information for Shareholders
Annual General Meeting 
The Annual General Meeting of Glaston 
Corporation will be held on Tuesday 
5 April 2016 at 3p.m. in Kansallissali,  
Aleksanterinkatu 44, Helsinki, Finland. 
The reception of persons registered for the 
meeting will commence at 2 p.m.

The Annual General Meeting may be 
attended by shareholders who, on the 
record date of the AGM, 22 March 2016, 
are registered in the shareholders’ regis-
ter held by Euroclear Finland.

A shareholder whose shares are 
entered into his/her personal Finnish 
book-entry account is registered in the 
company’s register of shareholders.

Shareholders who wish to attend the AGM 
should register with the company by 10 
a.m. on 31 March 2016 via one of the fol-
lowing options:
-	 On the Glaston Corporation website at  
	 www.glaston.net;
-	 By e-mail to agneta.selroos@glaston.net;
-	 By telephone on +358 (0)10 500 6105;
-	 In writing to the following address:  
	 Glaston Corporation, Yliopistonkatu 7,  
	 FI-00100 Helsinki, Finland.

Registrations must be made before the 
end of the registration period. A proxy enti-
tling the authorised person to exercise the 
shareholder’s voting rights at the meeting 
should be submitted to the company 
within the registration period.

Proposal on the distribution  
of profits
The Board of Directors proposes to the 
Annual General Meeting that, based on 
the balance sheet to be adopted for 2015, 

a return of capital of EUR 0.01 per share 
be paid. The capital is repaid to a share-
holder who is registered in the Compa-
ny’s shareholders’ register maintained by 
Euroclear Finland Ltd on the record date 
for payment, 7 April 2016. The Board of 
Directors proposes to the Annual General 
Meeting that the return of capital be paid 
on 28 April 2016. 

Glaston Corporation’s financial 
reporting in 2016
-	 Financial Statements for January  
	 1-December 31, 2015 on Thursday,  
	 February 11, 2016
-	 Interim Report for January 1-March 31,  
	 2016 on Thursday, April 28, 2016
-	 Interim Report for January 1-June 30,  
	 2016 on Tuesday, August 9, 2016
-	 Interim Report January 1-September  
	 30, 2016 on Monday, October 31, 2016

Glaston publishes its financial reports and 
stock exchange releases in Finnish and 
English, and they are also available on the 
company’s website at www.glaston.net.

A press conference for analysts and 
media will be held on the date of publica-
tion of each interim report, at a time to be 
announced later.

Glaston observes a silent period of 
three weeks prior to the announcements 
of financial results. During this time, the 
company’s representatives do not meet 
investors or analysts or provide comments 
on the company’s financial position.

Ordering reports and stock 
exchange releases
To order Glaston’s annual reports and 
interim reports, call +358 (0)10 500 500 

or go to the company’s website at www.
glaston.net > Media > Publications > Order 
Publications.

Glaston Corporation’s stock exchange 
releases can be subscribed to via e-mail. 
When releases are published, they are 
automatically sent by e-mail to those who 
have registered with the service on the 
company’s website at www.glaston.net > 
Media > Stock Exchange Releases > Order 
Releases.

Changes of address
In the event of a change of address, 
Glaston’s shareholders are asked to notify 
the bank at which they have a book-entry 
account. Shareholders registered with 
Euroclear Finland are asked to send a 
written notice of a change of address to 
the following address:

Euroclear Finland Oy 
P.O. Box 1110
FI-00101 Helsinki, Finland

The notice of change must include the 
shareholder’s name, number of book-en-
try account or date of birth, as well as the 
old and new address. A change of address 
can also be made by filling in a Finn-
ish-language electronic form at  
www.euroclear.fi > Osoitteenmuutos.

Further information on Glaston
Agneta Selroos
Communications Director
Tel. +358 (0)10 500 6105
E-mail: agneta.selroos@glaston.net
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